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FEBRUARY 2011 

NEWSLETTER 44 

Morten Huse 

Dear colleagues and friends 
 
Firstly, I would like to thank all of our 
committed colleagues. One of the 
most hectic periods for our members 
and officers is about to start. We re-
ceived 808 submissions for our an-
nual conference in Tallinn, and we are 
now beginning the intensive reviewing 
process. Let me thank all of those who 
are involved in the review process as 
chairs or reviewers. I will think of you 
in this period. I would also like to 
thank more particularly Ruth Alas, 
Maarja Murumägi, Kätlin Pulk & 
Maris Zernand in Tallinn, our adminis-
trative coordinator Luisa Jaffé and the 
Vice President for conferences Luca 
Gnan who have been working days 
and nights, and even weekends, for 
EURAM during the month of January. I 
believe that they will continue doing so 
for several weeks. Thanks also to all 
SIG organizers. 
 
808 is the second highest number of 
submissions ever – after the Rome 
conference in 2010. The top  number 
of submissions came from Italy (120) 
followed by the UK (92), Germany 
(86), France (81) and Spain (50). Top 
universities are Erasmus, Rotterdam 
(20) and Tor Vergata, Rome (18). Im-
pressive! Furthermore, we received 
more than 100 submissions from out-
side Europe, including 28 from Austra-
lia. I am, however, a little sad about the 
lower number of submissions from 
Eastern Europe and the Nordic coun-
tries, except for Finland which has 37 

submissions. This is something we need 
to reflect on. 
 
We must not forget another important 
activity of the conference which is the 
Doctoral Colloquium. 54 PhD students 
from across the world responded to 
the call from Kathrin Moeslein, 
EURAM Vice President and Hagen 
Habicht! 
 
In addition to the reviewing process, 
we will now invite other colleagues, 
publishers, editors, research directors, 
early career scholars, university lead-
ers, practitioners and policy makers to 
join us in Tallinn. We will also be able 
to develop programs across the various 
SIGs to meet the particular needs for 
the various groups. Initiatives have al-
ready been made by groups of MBA 
alumni and other executive classes to 
come. Please contact me, Luisa Jaffé or 
Ruth Alas if you wish to explore such 
possibilities. 
 
The president of EURAM is elected for 
a period of two years after a one year 
period as president-elect. We will now 
start the process of nominating and 
electing a president-elect who will be-
gin as president following our annual 
meeting in 2012. You will be informed 
about the nomination and election 
process, but I challenge you all to par-
ticipate and take charge for the devel-
opment of the EURAM community. 
 
EURAM is more than the annual meet-
ing. We endeavor to continually ex-
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plore ways to develop the community 
outside the meetings, and we will con-
tinually search for more membership 
benefits. We will actively also work 
towards the development of a Euro-
pean-based community of engaged 
management scholars. In February, we 
will have another module of our Re-
search Director Programme (together 
with EFMD) as well as an alumni day, 
and we will have the second confer-
ence for the EURAM Early Career 
Community (EECC). Thanks to all 
those that are planning and organizing 
these events. 
 
We will also in February send out a 
membership survey. One objective of 
the membership survey will be to help 
develop and utilize the possibilities we 
can put in place with our new pub-
lisher Wiley-Blackwell. Please respond 
carefully to the survey. The results will 
be used in strategy and executive 
committee meetings in the beginning 
of March.  
 
Finally, we have decided to avoid rais-
ing the membership fees. From 2011 
new VAT regulations have been intro-
duced in the EU. They imply that 
EURAM has become subject to VAT 
and should be invoicing 21% on top of 
the membership. However, EURAM’s 
executive committee has decided to 
include the VAT within the existing 
total fee, thus there will be no raise 
in the membership fees. In addition, 
PhD Students can take advantage of a 
reduced rate. 
Morten Huse 

 
President EURAM 
Professor BI Norwegian School of 
Management 
Morten.huse@bi.no 
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Mrs. Tatiana Andreeva 
  
St Petersburg State University, Russia 

Dr. Patrick Cogez 
  
ST  Microelectronics Technology R&D, France 

Dr. Susan Harwood 

  
Susan Harwood & Associates Quality Consulting Services, 
Australia 

Dr. Calvin Lee 
  
Swinburne University of Technology, Australia 

Dr. Regina Wencke Schröder 
  
Free University of Bolzano, Italy 

Prof. Alfred Stettler 
  
HEC Lausanne, Switzerland 

  Stanislav Vlasov 
  
St Petersburg State University, Russia 

    

  

EURAM is pleased to welcome the members who joined the academy during the month of January: 
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Dear EURAM members, 

 

W 
e are delighted to announce that we received 808 paper submissions for the Tallinn conference. 

Congratulations!   

 

On behalf of the EURAM annual conference organizing committee, I would like to thank you all for your 
great work! I would like to thank all the SIG chairs and co-chairs; track chairs, and co-chairs; the EURAM 
President Morten Huse, Vice President Luca Gnan,the  members of the executive committee, the EURAM 
board and scientific committee, and finally members of the local organizing committee, my dear colleagues 
Maarja Murumägi, Kätlin Pulk, Maris Zernand-Vilson, Kristel Kuusik and all others 
(www.euram2011.org/r/default.asp?iId=EJGLGJ). Special thanks go to Luisa Jaffé from Brussels, who has done 
a tremendous amount of work and offered us constant help. Finally, I would like to thank all the authors for 

their submissions to the EURAM conference in Tallinn. Without you, the conference could not take place! 

 

PAPERS SUBMITTED TO SIGs AND TRACKS 

The most popular SIGs by the number of submissions were Innovation (137), Corporate Governance (108), 
International Management (94) and Strategic Management (81). The general tracks, altogether with 95 sub-

missions also, proved to be very popular. 

 

Business & Society SIG has 63 papers from which 30 were submitted to the SIGs general track; 15 to Ac-
counting, auditing and control for sustainability: interdisciplinary perspectives; 12 to Alternative approaches 
to business strategy and management for sustainable development; and 6 to Culture, events and institutional 

dynamics 6 submissions. 

 

Corporate Governance general track and Governance in public and non profit organizations: systems, 
mechanisms and roles track under CG SIG received accordingly 29 and 27 submissions. Behavioural perspec-
tives on boards of directors and Family business research tracks have both 18 papers. Top management 

teams & business elites track has 16 submissions. 

 

Gender Equality and Diversity in Management received 27 papers of which 16 are for general track 

and 11 for Migration, equality, and diversity: understanding migrants’ cultures and gender in organisations. 
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Innovation general track with 41 submissions was followed by Organizing creativity for innovation: Multidis-
ciplinary perspectives, theories, and practices (23), Collaborative networks and knowledge sharing in open 
innovation environments (22), Supply chain innovation (13), Can ICT provide the inspiration and motivation 
for cultural changes in organizations (9) and Hybrid value creation & service innovation (8). Innovation in Chi-
nese firms, Innovative work behaviour – the role of corporate culture as a link between personal characteris-

tics, interpersonal relations and job characteristics and The times they are changing have all 7 papers.  

 

International Management general track has 41 submissions, International human resource management 
in 21st century organisations (23), Expatriate management: new domains, new insights (20) and finally Merg-

ers and acquisitions – Modern melting pots of cultures? (10). 

 

Knowledge Management collected 59 papers, of which 24 are for general track, 18 for Dynamic capabili-
ties: theoretical approaches and practical applications, 9 for Organizational ambidexterity: extending theory 
with qualitative approaches, and 8 for Absorptive capacity: organizational learning concepts beyond estab-

lished debates. 

 
Public Management has a popular general track (22) and Management of culture and change in healthcare 
organizations track (12). Cultural management and policy in times of change: goals and expectations, criteria 
and tools, economic impact and Managing austerity through performance budgeting had both only 3 submis-
sions. 6 to Reforms in public management and governance in transition countries and the “Wider Europe" 

and 7 to track The management and governance of public interest networks. SIG has altogether 53 papers. 

 
We have 4 SIGs with only a general track. Strategic Management SIG got 81 submissions and Project 
Organizing SIG 41 submissions. Research Methods & Research Practice and Sport as a Business: In-

ternationalisation, Professionalisation, Commercialisation have both 25 submissions.  

 
As mentioned above, the general tracks have 95 papers. The majority of these – 49 - were submitted to 
Organizational Behavior: new frontiers in the 21st century track. Cross cultural leadership research: con-
trasting worldly and global perspectives and Two decades of post-socialism in Eastern Europe: lessons 
learned and open issues in management scholarship, practice and culture tracks both had 6 submissions and 
they were followed by Fostering a climate for organizational excellence: work passion, trust and value chain 
reengineering and Investing in human capital: an integrative solution to cultural diversity management track 
that have 5 papers. Philosophy of management has 8 and Evolution, innovation, memes, routines and culture 

7 submissions. General track 9 submissions.  

 
 

REPRESENTED COUNTRIES 

 
We received papers from 49 countries from all continents. The highest number of submissions came from 
Italy - last year’ host of EURAM 2010 – with 120 papers, United Kingdom is represented with 92 papers, 
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  Germany with 86 and France with 81. Netherlands (52), Spain (50), and Finland (37) are also well repre-

sented. I thank all country representatives in the EURAM board. 

 
 

NEXT STEPS 

 
Over 1500 reviewers have agreed to participate in the review process. Reviewers will complete their reviews 
on-line by March 4. We would like to thank you all in advance for your constructive reviews, completed even 

before deadline. 

 
The authors are notified of acceptance the week of 21 March. The Early Bird Registration and Author’s Reg-
istration will close on 11 April . So please start making your travel plans and see the travel information sec-

tion on our official website www.euram2011.org 

 

Thank you once more for your time and efforts to make EURAM 2011 successful.  

 

We hope to see you in Tallinn in June,  

 

Yours sincerely, 

 

Prof. Ruth Alas 

EURAM 2011 Conference Chair 

Euram2011@ebs.ee 
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EURAM 2011 Doctoral Colloquium 
 

May 31st - June 1st 2011 
Estonian Business School, Tallinn (Estonia) 

 
 
Are you a second or higher year doctoral student? 
Would you like to become part of a highly motivated community of young researchers? 
Do you want to engage with doctoral students from different parts of Europe? 
Do you want to become the winner of the “EURAM 2011 Doctoral Colloquium Best Paper Award”? 
Are you are ready to try something different? 
 

Then we would like to invite you to the EURAM 2011 Doctoral Colloquium! 
 
 
Explore 
Learn from leading management scholars! AND Learn from those, who have just finished...and survived their PhD! 
 
In the first part of the colloquium experienced management scholars will share their knowledge in doing 
research and being a researcher. Learning from those scholars and asking them all the questions you’ve 
always wanted to ask is a great opportunity to become part of the management research community. 
Furthermore, we will invite participants of the 2009 and 2010 doctoral colloquium, who have just finished 
their PhD, to share their experience with you. Don’t miss this great opportunity to learn about the 
strategies that helped your peers and to get useful insights on how to survive a PhD. For the first time, 
this session will be organized in two parallel tracks designed to meet the specific needs of students in dif-
ferent stages of their thesis. There will be a “Management and Methods” track dedicated to those 
who are in the middle of the process and a “Design and Publication” for those who think about finish-
ing within 2011. 
 
Experience 
Learn from each other! 
 
In the second and largest part of the colloquium you will discuss your papers in small groups – each su-
pervised by a senior researcher. The aim is not to give a “traditional” paper presentation but to briefly 
outline your research and then seek for advice and feedback for the particular questions you have. To do 
so we will circulate the papers of each member of a particular discussion group in advance to make sure 
that each one can read the papers of the others already on his/her way to Tallinn. 
 
Engage 
Identify future trends of management research!   
 
In the third part of the colloquium you will explore how to become part of the EURAM Community of 
researchers. We will invite you to become part of our growing online community and tell you – as pro-
spective young  academics – more about EECC, the European Early Career Community. Moreover, we 
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  Express 
Express your talent and win one of EURAMs paper awards for doctoral students! 
 
Our scientific committee will select the winner of the “EURAM 2011 Doctoral Colloquium Best Paper 
Award” among all accepted full papers / proposals. 
 
Procedure & Important Dates 
 
Please upload the following documents at www.euram2011.org by January, 11th 2011:  
 
1. Your CV 
2. A short letter of motivation, 
3. A letter of recommendation by your PhD supervisor 
4. EITHER an abstract (500 words) of your dissertation marked as “ABSTRACT” OR a full paper/
dissertation proposal (max. 15 pages), marked as “PAPER” or “PROPOSAL OF DOCTORAL DISSERTA-
TION”. Please note that only full papers/dissertation proposals can be considered for the Doctoral Collo-
quium Award 2011. 
A signed statement stating, that “in the case of acceptance for the doctoral colloquium I have the funding and 
will definitely participate in the doctoral colloquium”. 
 
Please refer to our Submission Guidelines for specific information regarding your submission. 
 
You will be notified about the decision of the doctoral colloquium committee by February, 28th 2011.  
 
If you have questions about uploading your documents, please contact Luisa Jaffé from the EIASM office. 
 

         

Chairs 

Prof. Dr. Kathrin M. Möslein, University of Erlangen-Nuremberg & CLIC – Center for Leading Innovation & 

Cooperation), HHL- Leipzig Graduate School of Management 

 

Dr. Hagen Habicht, CLIC – Center for Leading Innovation & Cooperation, HHL- Leipzig Graduate School of 

Management 

                                                                                  Hosted by  
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  Submission Guidelines 

 

Please send in EITHER an abstract (500 words) of your dissertation marked as “ABSTRACT” OR a full 
paper/ dissertation proposal (max. 15 pages), marked as “PAPER” or “PROPOSAL”. Please note that only 

full papers/ dissertation proposals can be considered for the Doctoral Colloquium Award 2011. 

 

Guidelines for ABSTRACT submissions (max. 500 words) 

 

Submit an abstract for your doctoral dissertation project that is no longer than 500 words (double spaced; 

excluding references). Furthermore the following elements need to be covered: 

title of your dissertation project 

1 to 3 keywords and one topic area which must be part of the list below 

Your abstract should refer to the key question to be addressed, to a theory that you intent to base your 
work on, to a methodical approach you intend to employ, as well as to key references to which you 

connect your work. 

 

Guidelines for DISSERTATION PROPOSAL / FULL PAPER submissions (max. 15 pages) 

 

Submit a paper/proposal of doctoral dissertation that is no longer than 10-15 pages (double spaced; excluding 
references, tables and figures). Even if you submit a paper dealing with a specific aspect of your doctoral dis-

ser�tation or a proposal of your doctoral dissertation, the following elements need to be covered: 

Short Abstract (max. 300 words) 

1 to 3 keywords and one topic area which must be chosen from the list below 

Introduction 

Theoretical Framework 

Method 

Findings (your paper is a proposal for doctoral dissertation, please present expected findings if you al-

ready have some OR leave this section out and focus on the theoretical framework) 

Discussion & Conclusion 

References 
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List of Topic Areas 
 
Please provide up to three keywords for your submission and also please indicate in which ONE of the fol-
lowing topic areas your submission can be classified.  
 

• Business & Society 
• Corporate Governance 
• Gender Equality and Diversity in Management 
• General Management (management discip�lines not covered in this list) 
• Innovation 
• International Management 
• Knowledge and Learning 
• Project Organization 
• Public Management 
• Research Methods and Research Practice 
• Sport as a Business 
• Strategic Management 
 
************************************************************************************************** 
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 Imagination Lab Awards 
 
 
 
 

 

D 
on't miss the opportunity to gain the international recognition and 12.000 Swiss Francs that comes 
with the Imagination Lab Foundation Award. The application is easy to complete and can be found at 
www.euram2011.org in the section iLab Award. 

 
Deadline for applications: 28 March 2011 

 
Let's keep encouraging innovative scholarship in the field of management and organizational 
studies! 
 
Selection Committee Members: Joep Cornelissen, Leeds University Business School; Henk Volberda, Rot-
terdam School of Management, Matt Statler, NYU Stern School of Business. 
 
Since 2007, in collaboration with EURAM, Imagination Lab Foundation offers the annual 
“Imagination Lab Foundation Award for Innovative Scholarship”. This Award is designed to promote innova-
tive academic activity, including research, teaching and interface with practice. The Award is presented to the 
recipient during the annual EURAM conference. The Award consists of a joint diploma from Imagination Lab 
Foundation and EURAM and a donation of CHF 12’000 from Imagination Lab Foundation. For more details 
on the Award including selection criteria, go to www.euram2011.org. To apply for the award, please com-
plete the form available on www.euram2011.org/ by 28 March, 2011. 
 
For more details on Imagination Lab Foundation, visit www.imagilab.org 
For information about previous award winners, visit www.euram-online.org 
 
Purpose and Selection Criteria 
 
This Award recognizes contributions that fall within the purposes of both Imagination Lab and EURAM. The 
former is to support scholarship that complements traditional management and organization theories with ideas 
grounded in the art and sciences, especially those of imagination and play, and the latter is to promote multidiscipli-
nary theoretical perspectives and methodological pluralism as well as critical examinations of the historical and philoso-
phical roots of management theory and praxis. The shared space that connects these purposes deserves more 
attention as well as encouragement and the Award serves that purpose. 
 
Selection criteria for the Award involve two dimensions. The first dimension of the Award is “scholarship.” 
This is about the extent to which the academic activity crosses boundaries in terms of theories, the extent to 
which it involves interaction between theory and practice, the extent to which expresses humility, and to the 
extent to which it demonstrates a willingness to communicate ideas to different communities. 
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  The second dimension is "innovativeness.” This includes the extent to which the academic activity exploits 
existing thinking and/or practice in new ways, explores new possibilities in thinking and/or practice, the ex-
tent to which it has already, or aspires to improve current thinking and/or practice, and the extent to which 
it challenges current thinking and/or practice. 
 
Many strive to be both scholarly and innovative, but only few succeed. To be both highly scholarly and very inno-
vative in the shared space between the EURAM and Imagination Lab purposes is a real achievement. 
 
Application Process 
 
Applications should include: 
 
1. a one-page narrative statement of overall qualifications for the Award; 
2. a one-page summary of one particularly relevant piece of research, teaching or practice; 
3. a curriculum vitae; 
4. two letters of recommendation, with at least one from a chaired professor. 
 
These documents should be submitted in a .zip file and uploaded to http://www.euram2011.org  by 28 March 
2011, 15:00 Brussels Time. 
 
Applications submitted after this deadline will not be considered. Candidates will receive a notification before 
3 May 2011. The awardee must be available to attend the EURAM conference and receive the Award person-
ally. 
 
********************************************************************************************************** 
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  EUROPEAN MANAGEMENT REVIEW: NEW PUBLISHING AGREEMENT 
 
European Management Review is now proudly published by Wiley-Blackwell. This 
new partnership enables EMR articles to be read by an extensive international com-
munity of Management scholars, academics, and practioners, as the journal is now 
available in over 3,000 major research institutions.  
 
European Management Review’s new online home 
(www.europeanmanagementreview.com) features all EMR articles back to vol-
ume 1, on a user friendly platform, where you can access full text articles, quickly 
locate related content, easily export citations, and click through to full references. 
 
You can also ensure that you never miss out on the latest EMR articles, by register-
ing for personal email alerts, which notify you when new EMR content is published online.  
Simply click on the EMR homepage. 
 
Online access to all EMR articles is completely FREE to EURAM members.  Simply log on to the members 
area of the EURAM site, and click through to European Management Review’s homepage.  
 
As part of your EURAM membership benefits, Wiley-Blackwell are pleased to offer members FREE online 
access to 14 other Management journals, which you can access via the members area of the EURAM 
website.  
 
Your complimentary journals are: 

 
Corporate Governance: An International Review  
 
Creativity and Innovation Management  
 
European Financial Management  
 
Gender Work Organisations  
 
Human Resource Management 
  
Human Resource Management Journal 
  
International Journal of Selection Assessment  
 
 

Journal of Economics and Management Strategy  
 
Journal of Organizational Behavior  
 
Managerial and Decision Economics  
 
New Technology Work and Employment  
 
R & D Management  
 
Strategic Entrepreneurship Journal  
 
Strategic Management Journal  

CALL FOR PAPERS , CONFERENCES , RESEARCH GRANTS , VACANCIES ETC 
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CALENDAR OF ACTIVITIES 
Workshops and Conferences                                                              

(For more information go to www.eiasm.org) 

20112011    

March 31-April 1 2nd Workshop on Top Management Teams & Business Strategy Research 
Istanbul, Turkey 
Registration Open 
  

May 16-17 26th Workshop on Strategic Human Resource Management 
Reykjavik, Iceland 
Submission Deadline: Closed 
  

  

May 19-20 2nd Workshop on Imagining Business 
Segovia, Spian 
Submission Deadline: Closed 
  

May 23-24 3rd Workhshop on Asian Management and Entrepreneurship 
Brussels, Belgium 
Submission Deadline: Closed. 
  

May 27-29 7th Workshop on Family Firms Management Research 
Witten, Germany 
Submission Deadline: February 7, 2011 
  

30 May—1 June  8th Workshop on Corporate Governance 
Brussels, Belgium 
Submission Deadline: March 10, 2011 
  

June 7-8 1st Interdisciplinary Conference On Stakeholders, Resources And Value Creation 
Submission Deadline: please contact cristina.setyar@eiasm.be 
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  CALENDAR OF ACTIVITIES 
EDEN Doctoral Seminars 

For more details go to www.eiasm.org  

2-6 May 2011 Economics & Management of Innovation 
Milan, Italy 
Application Deadline: 2 March 2011 
  

13-16 June Qualitattive Business Research 
Santorini, Greece 
Application Deadline: 6 April 2011 
  

27 June – 1 July Doctoral Dissertation Writing 
Vilinius, Lithuania 
Application Deadline: 25 April 2011 
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EURAM Partner EFMD Launches Doctoral Network & Community 

17th June 2011 
Copenhagen Business School, Denmark  

 
The European Foundation for Management Development (EFMD) has recently launched a new networking 
group focused on Doctoral programmes, that will meet for the first time in June 2011. Morten Huse the 
President of EURAM will be speaking at the event and all EURAM members who are interested in joining the 
meeting can attend at the special EFMD members price. More information on the programme can be found 
below. 
 
For the launch of the 2011 EFMD Doctoral Programmes meeting, EFMD and the organising committee 
has decided to investigate, discuss and explore the general theme of:  
 
Why do we need doctoral programmes? Accreditation, portfolio and business models. 
 
The committee decided to discuss general topics related to doctoral programmes in order to allow the 
group to have a good overview of today’s landscape. This first meeting will focus on the strategy behind hav-
ing Doctoral programmes and we warmly invite you to come and share your views, thoughts and experi-
ences with participants from across the globe. 
 
The meeting will be chaired by Peter Lotz, Vice-Dean of PhD Education, Copenhagen Business School, DK. 
 
For the opening address, Howard Thomas, Dean of Lee Kong Chian School of Business, Singapore Manage-
ment University, SG will paint a broader picture of the evolution of the doctoral programme; where does it 
come from and is there such a thing as an EU perspective? How did it evolve over the years and what is its 
future? What are the different types of doctoral programmes? 
 
Pedro Nueno, President, CEIBS - China Europe International Business School, CN and Professor and Fun-
dación Bertrán Chair of Entrepreneurship, IESE Business School, ES will close the conference with a keynote 
on Asian-Pacific doctoral programmes. 
 
We will also look at themes such as: 
 

• Why do we have doctoral programmes – what is the market like? Morten Huse, President, EURAM - 
European Academy of Management, and Professor, BI Norwegian School of Management, NO 
 

•  Niclas Adler, Professor of Management, Jönköping International Business School, SE 
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• Does the corporate world need doctorates? 
 

• Bologna: where does it lead to – is there a third cycle? Lewis Purser, Director, Academic Affairs, 
Irish Universities Association, IRL  
 

• EFMD doctoral programmes accreditation Ulrich Hommel, Associate Director, Quality Services, 
EFMD 
 
For the complete programme go to http://tiny.cc/7fnep  If you have any questions or require any further in-
formation please contact Delphine Hauspy (delphine.hauspy@efmd.org) 
 
********************************************************************************************************* 
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 The 3rd Developing Leadership Capacity Conference  
  

Leadership Development and Life Experience: Reflections on Becoming Leaders 
  

14th and 15th July 2011  
  

The Bristol Centre for Leadership and Organisational Ethics (BCLOE),  
Bristol Business School, UWE 

  
 Deadline for submission: 8th April 2011 

  

T 
he aim of the Conference is to develop a research agenda and practitioner discourse around the 
discipline of leadership development. We seek papers that, through empirical inquiry and practical 
reflection, critically evaluate the practice of leadership development. 

  
 SUBMISSIONS: Scholars and practitioners interested in leadership development are invited to make 
submissions for consideration. We especially welcome contributions to any of the following streams: 
  
Leadership Development and Life Experiences - This stream welcomes papers on the broader ba-
sis of investigating how leadership ability is developed through practice and life experiences. 
  
Critical Views of Leadership Development – research and reflection questioning the practice of 
leadership development. 
  
Leadership Development Methodology - Research concerning different methodologies of pedago-
gies for developing leaders and leadership. Comparative research in this area is particularly welcome.  
  
Evaluation and Diagnosis - Research investigating the diagnosis and evaluation of leadership develop-
ment interventions. This stream may also include research into the differing methods for leadership de-
velopment diagnosis and evaluation. 
  
Leadership Development in Practice – This is a stream that invites practitioner reflections on lead-
ership development practice. Papers, workshops or masterclasses are welcome for this stream 
  
PhD Poster Sessions – This stream will be dedicated to research being conducted by PhD students and 
will be dedicated to poster presentations. 
  
  
SUBMISSION PROCEDURE: Contributions are welcome in the form of one or more Full Papers 
or PhD Posters, submitted as an abstract of no more than 500 words. Each submission will be subject 
to a review process. All submissions should be made electronically to the Conference organisers on  
gareth3.edwards@uwe.ac.uk or Doris.Jepson@uwe.ac.uk as a word attachment.  
 
 
********************************************************************************************************* 
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 Journal of Management Development Special issue  
 

‘Career Development for Skilled Migrants in Europe’ 
 
Deadline for submission: 1 April 2011 
 
Guest Editors: 
 
Akram Al Ariss, Champagne School of Management, France  
 
Iris Koall, Department of Educational Science and Sociology, University of Dortmund, Germany  
 
Mustafa Özbilgin, Norwich Business School, University of East Anglia, UK 
 
Vesa Suutari, Faculty of Business Studies, University of Vaasa, Finland  
 
 

T 
he management literature on skilled migration mainly discusses ‘brain drain’ and ‘brain gain’. This lit-
erature concludes that there is an increasing need for skilled migrants in Europe because of the in-
creasing number of elderly people and the decreasing fertility rates. Regardless of this attention, ca-

reer development for skilled migrants in Europe remains under-researched in the management studies. This 
means that we know little on the career barriers and opportunities as well as the strategies that this group 
of migrants uses to develop their careers. Furthermore, the role that organizations and institutions play in 
the career development for this group of migrants remains largely unexplored. Our argument is that it is 
essential to understand the career development for skilled migrants in order for organizations to use their 
cultural, social, economic and symbolic resources properly. As a result of this argument, this call for papers 
seeks submissions which investigate this under-developed area. 
 
Papers are invited which focus on empirical, conceptual and practical contributions. Articles also should 
consider practical applications. We are using the term ‘skilled migrants’ to refer to highly educated and ex-
perienced individuals who have developed skills in such diverse occupations as management, engineering, or 
medicine. Skilled migrants include persons who have relocated to Europe from Africa, Middle-East, Canada, 
USA as well as from other countries. This also includes people moving from one European country to an-
other. Migrants’ international mobility could be undertaken on temporarily or permanent basis. 
 
Papers could focus on career development for skilled migrants in one or several European countries. These 
could examine the career development for migrants from micro-individual, meso-organizational, and macro 
contextual levels. The micro-individual level refers to the subjective experiences of skilled migrants in terms 
of their career development. The meso-organizational level denotes the influence of intermediate forms of 
social organizations, such as workplaces, on the career development for skilled migrants. The macro-
contextual level refers to events that characterize the social settings, such as institutional interventions, and 
that can constrain or enable the career development for skilled migrants. Contributors might decide to fo-
cus on one of these levels or to have a multilevel study. As long as the practical implications are taken into 
consideration, papers using different methodological approaches and inter-disciplinary perspectives are wel-
come. Papers should bring a special attention to the role of national contexts in influencing the career de-
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 velopment for skilled migrants. 
 
Call for papers questions (non-exhaustive list): 
 
Contributions will be welcomed from academics and practitioners, 3,500-5,000 words articles. Topics to be 
discussed in this special issue will include (but are not limited to) the following questions: 
 
• What are the key issues that pertain to the career development for skilled migrants in Europe at the mi-
cro-individual, meso-organizational and macro-contextual levels? How do time and space (i.e. national con-
texts) influence their career development?  
• At the micro-individual level, what explains the success of skilled migrants in their careers? And how is 
this success understood? What career development strategies do skilled migrants use to reach this success? 
• How does the intersection of gender and ethnicity affect skilled migrants’ career development in the con-
text of organizations in European countries?  
• How do diversity management discourses and practices in organizations affect the career development for 
skilled migrants? 
• How do state policy interventions influence the career development for skilled migrants? Are there any 
contextual differences (i.e. national, regional, sectoral, and organizational)? 
 
Keywords: Skilled migrants, career development, global management, strategies of capital mobilization, lead-
ership skills, employment, diversity, ethnicity, gender.  
 
Timeline for articles for the special issue: 
 
31 October 2011: Final articles (full issue) to publisher 
2012: Special issue published 
 
The guest editorial team will be pleased to answer queries. Authors are requested to make submissions to 
this issue using the journal’s Manuscript Central system at http://mc.manuscriptcentral.com/jmd  
 
********************************************************************************************************* 



21 

 9th Sales Management Research Conference  

 
5th May 2011  

Sales Management 2.0 

Future prospective for selling and sales management 

 
Conference organising committee:  
 
Dr Sandrine Hollet, University of Paris Est Créteil, hollet@u-pec.fr,  
Dr Laure Lavorata, University of Paris Est Créteil, lavorata@u-pec.fr 
Pr Madeleine Besson, Institut TELECOM, TEM, madeleine.besson@it-sudparis.eu  
 
Deadline for submission : 25th January 2011 
 
 

T 
he 9th Sales Management Conference is sponsored by AFM (French Marketing Association), Univer-
sity Paris Est and Eiffel School of Management (IAE Gustave Eiffel). The Eiffel School of Management 
is ranked among the best public business schools in France. Faculty renowned for their research and 

professional status, selective admissions, and successful alumni combine to provide an excellent learning 
environment. The campus is located in Créteil, 25 minutes by metro from the heart of Paris, France. 
 
Papers on any major issues that concern the general field of selling and sales management are welcome. 
 
 Topics of special interest include: 
 

Relationship selling  
Service Selling  
Sales Force Automation  
Enhancing Selling Process  
Forecasting and control systems  
Human Resource Management  
Compensation Systems and Sales Contests  
Marketing-Sales Interface 

       CSR and environmental issues  
 
The European Management Journal will consider for quick submission and evaluation top papers pre-
sented of this conference that emphasize managerial issues.  
 
For the first time in France, the Selling and Sales Management Conference will held an international plenary 
session with Pr Jay Prakash Mulki, Northeastern University, Pr René Yves Darmon, ESSEC Management 
School and Pr Paolo Guenzi, Università La Bocconi.  
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 Important deadlines:  
 
First notification : February 25th, 2011 
Revised version : March 10th , 2011 
Final acceptance : March 15th, 2011  
 
The 2011 Selling and Sales Management Conference is pleased to have electronic submission for submitting 
manuscripts. Electronic submission should be sent to Sandrine Hollet-Haudebert (hollet@u-pec.fr) or 
Laure Lavorata (lavorata@u-pec.fr). 
 
A word or pdf document containing the manuscript should be sent as an attachment to an e-mail communi-
cation. Please be sure to include complete contact information for the contact person. An e-mail response 
will be sent to the contact author once the manuscript has been received in a readable format by the chair. 
All communications will then occur electronically.  
 
Manuscripts must follow the style guideline of the European Management Journal 
(www.elsevier.com/locate/emj/). Manuscripts should not exceed 20 pages for full papers. Submissions will 
be double-blind reviewed. Please do not identify any authors in the text of the manuscript. Submission of a 
manuscript for review indicates that it or a similar version has not been previously published or is not un-
der simultaneous review elsewhere.  
 
The conference will accept papers and allow authors to decide whether to publish the complete paper in 
the Proceedings or to publish an abstract only. Upon acceptance, the author(s) agree to that at least one 
author will present the manuscript at the conference and will pre-register as a condition for acceptance and 
publication. 
 
Fees : 75 € including conference registration, proceedings, lunch, coffee breaks.  
 
********************************************************************************************************* 
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Special Issue of CGIR on “Research through Qualitative Research”  
Guest Editors:  Alessandro Zattoni, Richard Leblanc, and Terry McNulty  

 

Corporate governance research displays contrasting research styles and traditions. One approach is charac-
terized by positivist, quantitative studies that develop theoretical hypotheses typically informed by agency 
theory, and use archival and publicly available data to test input-output models on samples of large compa-
nies. By far the dominant approach in a maturing field of corporate governance field it represents more 
generally the academic community’s move towards a “hard science” type of research. This tradition is typi-
cally followed by economics and finance scholars and finds its natural outlet for publication on top finance 
and, to a lesser extent, management journals.  
 
A second approach is characterized by qualitative studies that explore real-life governance issues, use data 
collected through a direct interaction with key governance actors, and describe current governance prac-
tices and processes. These studies are usually highly relevant as they describe contemporary situations and 
help the reader to understand the corporate governance phenomena in practice. They are also particularly 
useful as they influence the evolution of both firm-level practices and legislation on governance issues. This 
tradition is followed by management and organisation scholars as well as practitioners (e.g., governance ex-
perts and consultants) and finds its typical outlet for publication in books, practitioners’ journals and a small 
number of European scholarly journals. 
 
Both traditions produce interesting and insightful pieces on several corporate governance issues. At the 
same time, we see a research gap as both approaches have received some influential critics. On the one 
hand, quantitative studies have been accused of not being particularly relevant or practical – i.e., not con-
tributing to the current debate on governance practices – or of undermining the role of social interactions 
or individual values in shaping corporate governance practices. On the other hand, qualitative studies have 
been criticized for not being rigorous enough – e.g., they typically lack an appropriate sample of companies, 
a clear definition of variables, an objective analysis of results, etc. – or for being purely descriptive, i.e., for 
avoiding a conceptualization of the investigated phenomena. Furthermore, the dialogue between the two 
dominant traditions in governance studies is weak or almost non-existent, as each tradition appears to be 
neglecting the contributions and results reached by the other one.  
 
The characteristics and criticisms of the two dominant approaches in governance studies, the lack of dia-
logue between them and an imbalance of quantitative research in preference to qualitative research under-
line the need for further development of governance research. The purpose of this Special Issue is to incen-
tivize governance scholars to use qualitative methods and to address this imbalance and generate fresh new 
theoretical insights about corporate governance practices that are both rigorous and relevant. In particular, 
this Special Issue seeks to promote qualitative studies that develop theoretical propositions based on rich 
and reliable qualitative data through rigorous research methods, and explore governance processes and dy-
namics in real world situations. We are particularly interested in multi-country field studies of corporate 
governance processes and outcomes.   
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 Suitable Research Methods: 

 

Typical qualitative research methods include, but are not limited to: 

 

• Participant observation  

• In-depth interviews  

• Single or multiple case studies 

• Ethnographic studies 

• Direct observation 

• Grounded theory investigations 

• Content analysis of archival documents and texts 

 

 Submission Process: 
 
Authors should submit their full article via 
http://mc.manuscriptcentral.com/cgir by  June 
1, 2011. Articles must be 10,000 words or 
less in length and follow the CGIR editorial 
guidelines. Please go to the journal’s website 
(www.cgir.org) for more information. When 
doing so, please be sure to indicate that the 
submission is for the special issue on 
“Qualitative Research in Corporate 
Governance”.  
 
By August 11 2011, authors will receive a 
notification regarding the acceptance to CGIR 
Special Issue conference. Authors of papers 
that are accepted for presentation at the con-
ference will be invited to send one author to 
present their paper to this developmental 
workshop. 
 
The conference will be held on September 
23-24, 2011 at the SDA Bocconi School of 
Business in Milan. The conference will be 
sponsored by the Research Division of SDA 
Bocconi School of Management. If you have 
questions about this developmental workshop, 
please contact Dr. Zattoni at alessan-
dro.zattoni@unibocconi.it.   

Review Process: 
 
All submissions will go through CGIR 
regular double-blind review process and 
follow the same norms and processes as 
the general issue. After the first round of 
initial reviews, a select number of authors 
will be invited to present their papers at a 
special workshop organized by the guest 
editors. The authors will then be invited 
to revise and resubmit their papers based 
on the comments and suggestions re-
ceived at the workshop. The papers will 
then be reviewed again by the Guest Edi-
tors and the external reviewers, with final 
decisions made at this stage. The very 
best papers will be published in a subse-
quent special issue in Corporate Govern-
ance: An International Review.  
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 European Journal of International Management 
 

Special Issue on Contextualizing Top Management Teams 
 
Guest Editors: 
Sibel Yamak, Galatasaray University, Turkey 
Sabina Nielsen, Copenhagen Business School, Denmark & University of Technology Sydney, Australia 
Alessandro Minichilli, Bocconi University, Italy 
Alejandro Escribá-Esteve, University of Valencia, Spain  
 
Deadline for submission of final paper: July 31, 2011  
 

T 
op managers are considered the most influential decision-makers for firms’ strategy and a large body 
of research presents evidence for executive effects in different settings. Yet only recently have re-
searchers started to pay attention to the role of the social and environmental contexts in which top 

management teams (TMTs) are embedded. Top executives are often informed, influenced, and sometimes 
constrained by others both inside and outside the organization. As a result, upper echelons face diverse 
challenges and opportunities when operating in a variety of different contexts. Contextual factors at the 
team, organizational, industry and country level are considered not only important determinants of execu-
tive composition but also moderating forces shaping the consequences of executive characteristics for firm 
strategy and performance. In addition, the extent to which top managers matter and exert an influence on 
their firms differ with national level institutional settings and there is an increased interest in the cross-
national variation in executive effects.    
 
This special issue aims to advance our theoretical and empirical understanding of the interplay between top 
management teams and different layers of context as well as the dynamic interactions between the contexts 
and firm strategies (such as international and business strategies). We encourage in particular new theoreti-
cal and empirical approaches that introduce a more European perspective. At the same time, we welcome 
papers from authors from all over the world. We invite submissions that discuss implications for interna-
tional management in Europe and beyond. The following list is indicative of the types of contributions which 
may be appropriate. However it is not intended to be exhaustive and rather is illustrative:  
 
Subject Coverage 
 
1. Literature reviews and state-of-the-art papers, which will encourage the debate about the role of con-
text in top management team research and discuss theoretical and empirical challenges for future TMT re-
search. 
2. Conceptual papers focusing on the special theme “Top Management Teams & Business Strategy: Con-
textualizing TMTs”. We particularly welcome papers that use an interdisciplinary approach and combine 
different theoretical perspectives to explain the impact of contextual factors on the antecedents and conse-
quences of TMT strategic behavior. 
 
Empirical papers contextualizing different TMT research topics, such as: the role of social, organizational, 
national, global and environmental contexts on TMT motivational and cognitive bases; TMT dynamics and 
behavior; interactions and power relations between TMT and other stakeholders; executive compensation, 
turnover and succession; among others. 
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 Notes for Authors 
Submitted papers should not have been previously published nor be currently under consideration for pub-
lication elsewhere. 
 
All papers are refereed through a peer review process.  A guide for authors, sample copies and other rele-
vant information for submitting papers are available on the Author Guidelines page 
(www.inderscience.com/mapper.php?id=31) 
 
Important Dates 
Publication release: January 2013 
 
Editors and Notes 
You may send one copy in the form of an MS Word file attached to an e-mail (details in Author Guidelines) 
to: 
 
Sabina Nielsen, Copenhagen Business School 
Department of International Economics and Management 
Porcelanshaven 24a 
2000 Frederiksberg 
Denmark 
Tel. +4538152524 
Email: sta.int@cbs.dk 
 
With an email copy only to:  
EJIM Editorial Team 
Email: editors@ejim-global.org  
and 
IEL Editorial Office 
Email: ejim@inderscience.com  
 
Please include in your submission the title of the Special Issue, the title of the Journal and the name of the 
Guest Editors. 
 
The following supporting events will be associated with this Special Issue: 
 

2011 Workshop on “Top Management Teams & Business Strategy: Contextualizing 
TMTs”, Istanbul, 31 March – 1 April, 2011.  
 

2011 EURAM Track on “Top Management Teams & Business Elites”, Tallin, 1-4 June, 
2011 

 
********************************************************************************************************* 
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 14th Annual Conference of the Irish Academy of Management  

Making a World of Difference: Nation Building and the Role of Management Education 

31st August - 2nd September 2011 

National College of Ireland, Dublin 

 
Deadline for submission: 4th March 2011  
 

A 
s a community of management educators and researchers we have in recent years been rocked to 
the very foundations of our raison d’etre.  The collapse of the global economy and the impact of 
lingering recession are forcing us as a collective to cope with and navigate an unprecedented set of 

management challenges. This conference is asking us to look at where and how management education and 
research can make a difference to how we think about management in recession; about how we think 
about business challenges and opportunities in a period of economic crisis; and about how we need to re-
flect and focus on our contribution to economic recovery, to sustainable development and to nation build-

ing- essentially, how can we make a difference? 

 
We seek papers that, through empirical inquiry and practical reflection, critically evaluate management the-
ory. We especially welcome contributions to any of the following streams:  

              

 

Contributions are welcome initially in the form of a 500 word abstract.  All submissions should be made 
electronically through the conference website at www.iamireland.com and the link to abstract submission.  
Each submission will be subject to a review process. Below is table outlining the conference tracks and the 
corresponding track chairs.  Authors will be notified of acceptance decisions no later than 29th April 2011.  
Full papers are required to be submitted no later than 6th June 2011. 

Strategic Management Innovation & Entrepreneurship 

Accounting/ Finance & Corporate Governance Human Resource Management 

  

Industrial Relations Organisational Behaviour 

Technology and Management Management Information Systems 

Healthcare and Public Sector Management Retailing and Distribution 

Tourism Research Design and Methodology 

Marketing   
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 Doctorial Colloquium: The Doctoral Colloquium precedes the conference and will take place at Dublin 
City University Business School, on Wednesday, 31st of August, 2011. The colloquium provides an ideal op-
portunity for PhD researchers in Business and Management studies to come together and engage with fel-
low researchers and academic experts in reviewing current theoretical frameworks, research methodolo-
gies and key contributions in their respective areas.  The colloquium is open to all doctoral students pursu-
ing doctorates in business and management disciplines who have registered for the conference.  There is no 
additional cost for attending the colloquium. Queries in relation to the doctoral colloquium should be sub-
mitted directly to the track chair, Dr Brian Harney, Dublin City University at brian.harney@dcu.ie.  Further 
details with regard to the doctoral colloquium will be available on the Academy website at 
www.iamireland.com 
 
********************************************************************************************************* 
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 Special issue: ‘Career Development for Skilled Migrants in Europe’ 
Journal of Management Development 

Special issue Guest Editors: 

 

Akram Al Ariss, Champagne School of Management, France 

Email: akram.alariss@groupe-esc-troyes.com 

Iris Koall, Department of Educational Science and Sociology, University of Dortmund, Germany  

Email: iris.koall@tu-dortmund.de 

Mustafa Özbilgin, Norwich Business School, University of East Anglia, UK 

Email: m.ozbilgin@uea.ac.uk 

Vesa Suutari, Faculty of Business Studies, University of Vaasa, Finland  

Email: vsu@uwasa.fi 

 

Deadline for submission: 1st April 2011 

 

T 
he management literature on skilled migration mainly discusses ‘brain drain’ and ‘brain gain’. This lit-
erature concludes that there is an increasing need for skilled migrants in Europe because of the in-
creasing number of elderly people and the decreasing fertility rates. Regardless of this attention, ca-

reer development for skilled migrants in Europe remains under-researched in the management studies. This 
means that we know little on the career barriers and opportunities as well as the strategies that this group 
of migrants uses to develop their careers. Furthermore, the role that organizations and institutions play in 
the career development for this group of migrants remains largely unexplored. Our argument is that it is 
essential to understand the career development for skilled migrants in order for organizations to use their 
cultural, social, economic and symbolic resources properly. As a result of this argument, this call for papers 

seeks submissions which investigate this under-developed area. 

 

Papers are invited which focus on empirical, conceptual and practical contributions. Articles also should 
consider practical applications. We are using the term ‘skilled migrants’ to refer to highly educated and ex-
perienced individuals who have developed skills in such diverse occupations as management, engineering, or 
medicine. Skilled migrants include persons who have relocated to Europe from Africa, Middle-East, Canada, 
USA as well as from other countries. This also includes people moving from one European country to an-

other. Migrants’ international mobility could be undertaken on temporarily or permanent basis. 

 

Papers could focus on career development for skilled migrants in one or several European countries. These 
could examine the career development for migrants from micro-individual, meso-organizational, and macro 
contextual levels. The micro-individual level refers to the subjective experiences of skilled migrants in terms 
of their career development. The meso-organizational level denotes the influence of intermediate forms of 
social organizations, such as workplaces, on the career development for skilled migrants. The macro-
contextual level refers to events that characterize the social settings, such as institutional interventions, and 
that can constrain or enable the career development for skilled migrants. Contributors might decide to fo-
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 cus on one of these levels or to have a multilevel study. As long as the practical implications are taken into 
consideration, papers using different methodological approaches and inter-disciplinary perspectives are wel-
come. Papers should bring a special attention to the role of national contexts in influencing the career de-

velopment for skilled migrants. 

 

Contributions will be welcomed from academics and practitioners, 3,500-5,000 words articles. Topics to be 

discussed in this special issue will include (but are not limited to) the following questions: 

 

• What are the key issues that pertain to the career development for skilled migrants in Europe at the mi-
cro-individual, meso-organizational and macro-contextual levels? How do time and space (i.e. national con-
texts) influence their career development?  
• At the micro-individual level, what explains the success of skilled migrants in their careers? And how is 
this success understood? What career development strategies do skilled migrants use to reach this success? 
• How does the intersection of gender and ethnicity affect skilled migrants’ career development in the con-
text of organizations in European countries?  
• How do diversity management discourses and practices in organizations affect the career development for 
skilled migrants? 
• How do state policy interventions influence the career development for skilled migrants? Are there any 

contextual differences (i.e. national, regional, sectoral, and organizational)? 

 

Timeline for articles for the special issue:  

31 October 2011: Final articles (full issue) to publisher 

2012: Special issue published 

 
The guest editorial team will be pleased to answer queries. Authors are requested to make submissions to 
this issue using the journal’s Manuscript Central system at http://mc.manuscriptcentral.com/jmd 
 
********************************************************************************************************* 
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 Special Issue on 

Management research methods and practice:  

state of the art and future directions 

 

Deadline for submission: 1st September 2011 

 

What is the Special Issue about? 

 

T 
he context and focus of management research have been disrupted by global economic and ecologi-
cal events. The assumptions that underpinned management research, the types of knowledge pro-
duced, and the conditions under which knowledge production has taken place may require re-

thinking.  

 

Yet, while changes have taken place, there are dangers of over-reaction, disregarding what is valuable in ex-
isting knowledge, and not recognizing the enduring aspects of the research environment.  Given the added 
concerns in some circles that management research could be more methodologically diverse, and is slow to 
adopt novel methodological practices, the current juncture provides a timely opportunity to review the 

state of the art of management research methodologies and assess future prospects for their practice. 

 

This special issue aims to put together a diverse set of papers which develop and stimulate new thinking 
about management research methodologies and their potential opportunities and constraints when prac-
ticed in this changing context.  The guest editors invite articles that provide comprehensive reviews and 
agenda-setting discussions that can make a significant contribution to addressing challenges in the research 

of management.   

 

Papers of potential interest include, but are not limited to: 

  

• Reviews of the state of the art of particular methodological approaches within the discipline and their 

prospects for the future. 

• The relative merits of epistemological traditions in management research and the potential for new 

epistemological positions such as post-colonial perspectives or queer theory. 

• The history and use of management research methods and the potential for new insights from their 

transfer to areas of management research where they have not previously been employed. 

• Environmental, sustainability and ethical concerns in research and their impact upon the past, present 

and future use of management research methodologies. 

• Challenges to the traditional constructions of methods as qualitative, quantitative, or mixed. 
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 Publication Criteria 

To be considered for publication in the International Journal of Management Reviews (IJMR), papers 

must meet the journal’s publication criteria below: 

 

• The choice of methodology and extent of debate is mature enough to warrant a literature review. 

• The author has provided clear details of how the boundaries to that method, or methodological debate, 

have been defined, including specific information about what has included and excluded, and why. 

• The author has provided a synthesis and evaluation of the accumulated state of knowledge regarding 
that method / methodological approach, summarizing and highlighting current and emerging insight, while 

stressing strengths and weaknesses of prior work. 

• The review includes consideration of how the domain has developed into sub-categories, concepts, or 

themes, that can provide a more holistic interpretation and (re)categorization of that domain. 

• There is a complete analysis of the method, or methodological approach, surveyed in terms of discus-
sions of any contrasting approaches used in the literature, the strength and weakness of particular ap-
proaches to studying the subject under review, the quality of the studies in the field, and the general con-
clusions to be drawn from the literature. Thorough discussion of where the literature on the method is 

now has been provided. 

• The author has reached reasoned and authoritative conclusions as to where the method / methodology 

is, or perhaps should be going, and what important questions, or gaps, still exist in the field. 

There is a clear statement about the contribution of the review. 

 

Guest Editors: 

Authors who are considering submitting to this special issue are welcome to contact the guest editors in 

advance of the submission date to discuss their ideas. 

 

DR BILL LEE      PROFESSOR CATHERINE CASSELL 

Management School    Manchester Business School 

University of Sheffield    University of Manchester 

UK      UK 

 

TEL: +44(0)114 222 3432   TEL:  +44(0)161 306 3443 

E-MAIL:  W.J.Lee@sheffield.ac.uk  E-MAIL:  Catherine.Cassell@mbs.ac.uk 

 

********************************************************************************************* 
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 The 2011 International Conference on Management Learning and  
Business Technology Education  

May 09-11, 2011 at Garden Villa, Kaohsiung, Taiwan 
 
 

W 
e have great pleasure informing you of the 2011 International Conference on Management 
Learning and Business Technology Education and would welcome your participation. 
 

The aim of conference is to provide an opportunity for international scholars and industrial professors to 
share their knowledge and address the current issues facing management educators and organizational 
practitioners. The conference offers a forum for exploring ideas relating to the role of business schools, 
evaluating existing approaches to management and organizational learning and exploring new ones. Submis-
sions are encouraged from a variety of theoretical perspectives. 
 
Topics include but are not limited to:  
• Contemporary issues relating to the nature of learning and knowledge. 
• Creating learning organizations and organizational learning in a competitive environment. 
• Ethics, leadership and management education; educating managers in strategies for sustainability and 

social responsibility; critical thinking and management education. 
• The relationship between learning, education and change.   
• The MBA as a viable form of management education.  
• Gender, power, aesthetics, identity, discourse and language in management and organizational learning. 
• The knowledge and practice of management learning, organizational learning and education. 
 
Important Dates 
• Abstract Submission: February 15, 2011 (maximum 1,000 words) 
• Author Notification: February 28, 2011 
• Final Paper Submission Deadline: April 1, 2011 (maximum 8 pages) 
• Registration Deadline: April 1, 2011 
• Conference Dates: May 9-11, 2011  
 
For further details please visit the conference web site at http://210.60.147.104/2011conference/ 
 
Conference Organizer 
Dr. Wei-Shuo, Lo,  
Assistant Professor and Director 
Department of Public Finance 
Joint-Assistant Professor at Graduate Institute of Business and Management  
 
Meiho University  
Tel: +886-8-7799821 ext 8500; Fax: +886-8-7788118  
23, Ping Kuang Rd., Neipu Hsiung, Ping Tung, Taiwan 912, ROC  
E-mail: x2134@meiho.edu.tw 
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 COMPETENCE-BASED STRATEGIC MANAGEMENT 
STRATEGISCHES KOMPETENZ-MANAGEMENT (SKM) 

7th Symposium on Strategic Learning 
28-30 September 2011 

Johannes Kepler University Linz / Austria 
 

S 
KM-Symposia provide a platform for intensive discussion and exchange of research ideas, and work 
in the field of Strategic Competence-based Strategic Management. Since 1999 the conference has 
been held every two years.  

 
Firms must constantly rise to the challenge of learning strategically, if they are to gain and sustain competi-
tive advantage. Based on the premises of the resource-based view (RBV), organizations have too preserve 
their existing capabilities, but thy also have to constantly advance their competence base in order to meet 
demands of a dynamically evolving environment. Thus, firms have to create learning contexts, learn from 
others and they have to know when to prevent learning where exact replication is necessary. Therefore, 
they have to resolve tensions between the antagonistic development modes of exploration and exploitation 
(ambidexterity) to evolve and to adapt to changing environments and transfer successful business models in 
new contexts. Organizational design, human resource management systems and change management set 
the course for learning, in accordance with strategic aims. Hence, research on strategic learning links learn-
ing, knowledge creation, transfer, and replication with strategic objectives with the aim to generate and sus-
tain competitive advantages on a competence-based perspective. 
 
Therefore, the symposium aims to address questions primarily, but not exclusively, on the following topics: 
Strategic learning: how to link learning, knowledge creation, transfer, and replication on individual, group, 
and organizational level with strategic objectives 
 
Organizational ambidexterity: how to balance competing learning modes of exploration and exploitation 
Dynamic capabilities: the firm’s ability to match or even create (market) change. Submissions are appreci-
ated in English as well as in German. Furthermore, we welcome empirical and theoretical papers on the 
wider field of competence-based strategic management. 
 
Schedule 
28/09/2011 PhD colloquium; Practitioner workshop; Get-together 
29/09/2011 Symposium (tracks in German & English); Dinner 
30/09/2011 Symposium (tracks in German & English) 
 
Conference Venue 
 
The Johannes Kepler University (JKU) Linz was founded 1966 and is one of the most modern universities in 
Austria. It was named after the world-famous mathematician and astronomer Johannes Kepler, who spent 
several years of his life in the city. Today the university accommodates approximately 16,000 students and 
over 2,000 faculty and staff. As the number of students is constantly increasing the university is currently 
expanding its buildings by the new Science Park (photo).  
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 The LIMAK Johannes Kepler University Business School, situated in the baroque “Bergschloessl” (photo), is 
specialized in management development with focus on general management. In the last 20 years over 3000 
business executives and 300 MBA-alumni have put there trust in the post-graduate programmes of the LI-
MAK JKU Business School. 
 
Abstract submission 
To submit to the symposium, please send an abstract (must not exceed 500 words) to skm2011@jku.at  
 
PhD Colloquium 
A one day pre-conference PhD colloquium will provide an opportunity for PhD students to interact with 
experienced scholars, colleagues and practitioners. 
 
Publication: SKM Conference Proceedings 
As in previous years there is the possibility to publish your full papers in a conference proceedings. Please 
send your (advanced) papers, ready for printing, until 30/10/2011. 
 
Publication: Journal of Competence-based Strategic Management 
 
Additionally, we offer the option to publish your article in a special issue section of the Journal of Compe-
tence-based Strategic Management (Jahrbuch Strategisches Kompetenz-Management). If you are interested 
in publishing in this double-blind review German journal, please quote this, when submitting the paper 
(31/07/2011). 
 
Publication: International Journal of Knowledge Management Studies 
Selected papers in English – refereed through a double blind process – will be published as a special issue of 
the International Journal of Knowledge Management Studies (IJKMS). IJKMS is a refereed and authoritative 
source of information in the field of knowledge management and related aspects with the main objectives 
of: 
capturing the latest information pertaining to all aspects of knowledge management disseminating both 
theoretical and practical information of knowledge management providing a platform to gain and exchange 
knowledge in the discipline.  
 
About Linz 
Located on both sides of the river Danube, Linz, with its 190,000 inhabitants is the third-largest city of Aus-
tria and capital of the federal province of Upper Austria. The metropolitan area Linz-Wels-Steyr has a 
population of 460,000 and is the second-largest economic region in Austria. As the European capital of cul-
ture 2009 (www.linz09.at), Linz comes up with a mix of its baroque city centre, industrial flair and a vibrant 
music and arts scene. The “Brucknerhaus” and the “Ars Electronica Festival” are well-known far beyond 
the borders of Upper Austria.  
 
Embedded in a high-class transport network (railway, motorway A1, blue danube airport linz), Linz provides 
excellent links to other major cities. The historic centre of Vienna (90 min. by train) and Salzburg (66 min. 
by train), both are on the UNESCO world heritage list, as well as Munich/Germany (157 min. by train). The 
“Salzkammergut”, of which parts are also on the UNESCO world heritage list, can also be reached easily 
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 (i.e. Gmunden, 55 min. by train). 
 
Contact Information 
Johannes Kepler University Linz, Institute of Human Resource and Change Management,  Altenberger 
Strasse 69, A-4040 Linz (Austria), +43 732 2468 9116, skm2011@jku.at, www.skm2011.org | 
www.jku.at/hrcm 
 
Organizing Team 
Academic staff:       Univ.-Prof. Dr. Wolfgang H. Güttel (Johannes Kepler University Linz) 
                   Mag. Stefan Konlechner (Johannes Kepler University Linz) 
                   Mag. Christian Garaus (Johannes Kepler University Linz)  
 
Administration:      Beate Hörmanseder (Johannes Kepler University Linz) 
                   Eva-Maria Mayrhofer (Johannes Kepler University Linz) 
                   Melanie Siebermair (LIMAK Johannes Kepler University Business School Linz) 
 

 
******************************************************************************************************** 

CEEMAN Program Management Seminar  
March 2-4, Bled, Slovenia 

  

I 
ntended for program managers and directors, as well as all those dealing with design, marketing, and 
delivery of educational programs, this unique seminar has been enjoying high demand and positive feed-
back for over five years now, attended by close to 200 participants from 30 countries. 

  
The program, aimed at improving operational excellence at  management development institutions, will 
help participants to understand the complex role of the Program Manager (meeting the expectations of 
customers while gaining the cooperation of faculty and university leaders, integrating program development 
and marketing) and strengthen the leadership skills of the Program Manager (developing and motivating 
staff, working with faculty, and handling the pressures of the job). 
  
Led by experienced practitioners of business education from Europe, Canada, and US, the classroom ses-
sions, group work and engaging discussions with peers with diverse international background provide a 
great platform for sharing experiences and gaining new knowledge and perspectives. 
  
For more information on specific topics and format, as well as participant testimonials and interview with 
two of the key faculty members, Mike Page and Dianne Bevelander, is available at www.ceeman.org/pms. 
 Contact: Klara Pegan, CEEMAN program manager, klara.pegan@iedc.si or +386 4 57 92 570. 
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